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Where GCSLLP does not provide residential accommodation to employees generally, provisions relating to 
preference in allotment of residential accommodation shall not apply. 

10. EMPLOYEE ACQUIRING DISABILITY DURING EMPLOYMENT

Where an employee acquires a disability during the course of employment, GCSLLP shall consider appropriate 

reasonable accommodation and measures that may enable the employee to continue to perform his or her 
existing duties. 

Where the employee is unable to perform the essential functions of the existing position even with reasonable 
accommodation, the LLP shall consider, to the extent required under applicable law, whether the employee can 
be reasonably accommodated in another suitable role having regard to the employee's qualifications, capabilities 
and the requirements of the organisation. 

Any such matter shall be dealt with sensitively, confidentially and in accordance with applicable law. 

11. LIAISON OFFICER

GCSLLP shall designate a Liaison Officer, where required under applicable law, to oversee matters relating to 
employment of persons with disabilities and the provision of appropriate facilities and amenities to such 
employees. 

The Liaison Officer shall, inter alia: 

a. facilitate implementation of this Policy;

b. assist employees and applicants seeking reasonable accommodation;

c. coordinate the provision of facilities and amenities to employees with disabilities;

d. assist in identifying and addressing workplace accessibility requirements;

e. oversee the maintenance of records required under applicable law; and

f. act as a point of contact for matters relating to implementation of this Policy.

Liaison Officer:         RAVI NARAYAN____
 Designation: _PARTNER________ _ 

Contact Details: _96116 66699_____ _

The LLP may change the person designated as Liaison Officer from time to time without requiring amendment of 
the remainder of this Policy. 

12. CONFIDENTIALITY

Information relating to an individual's disability, medical condition, request for accommodation or supporting 
documentation shall be handled sensitively and, to the extent reasonably practicable and required by law, 
confidentially. 

Such information shall be accessed or disclosed only where reasonably necessary for implementing this Policy, 
providing accommodation, complying with law or for another legitimate employment-related purpose. 

13. RECORDS

GCSLLP shall maintain such records relating to persons with disabilities, their employment, the nature of work 
performed and facilities or amenities provided to them as may be required under the RPWD Act, the RPwD Rules 
and other applicable law. 

Such records shall be maintained and produced for inspection by the competent authorities where required under 
applicable law. 

14. COMPLAINTS AND GRIEVANCES

Any employee or applicant who believes that he or she has been discriminated against on the ground of 
disability, has been denied reasonable accommodation, or has otherwise experienced non-compliance with this 
Policy may raise the matter with the Liaison Officer, a Designated Partner, or such other person as may be 
authorised by GCSLLP. 

ravi@griffincap.in - +91 9611666699 

912, Prestige Merid ian-1, 9 th Floor, M.G.Road, Bangalore-560001 






